MENTOR SCA MARKSHEET: CP = Clear Pass P= Pass F=Marginal Fail CF=Clear Fail
DG: |3 CM: |3 IP: |3 Total: |9

DATA GATHERING | Reasons for failing:

1. DG was insufficient to enable safe assessment of the condition | situation

2. Existing information about the case was insufficiently utilised

3. Relevant psychological or social information insufficiently recognised or responded to

4. DG was unsystematic and/or disorganised

5. Ineffective approach or prioritisation in data gathering, when presented with multiple or complex problems

6. The implications of abnormal findings identified during the data gathering were insufficiently recognised or understood
7. Differential diagnoses or hypotheses were inadequately generated or tested

8. Decision making or diagnosis was illogical, incorrect or incomplete

CLINICAL MANAGEMENT SKILLS | Reasons for failing:

1. The management plan relating to referral was inappropriate or not reflective of current practice

2. The management plan relating to investigations was inappropriate or not reflective of current practice

3. The management plan relating to prevention, health promotion or rehabilitation was inadequate or inappropriate
4. The plan relating to the medical management of risk was inadequate or inappropriate

5. The implications of co-morbidity were insufficiently considered

6. Uncertainty, including that experienced by the patient, was managed ineffectively

7. Inadequate arrangements for follow-up, continuity and /or safety netting

8. Time management in the consultation was ineffective

RELATING TO OTHERS | Reasons for failing:

1. Communication skills, including the non-verbal, responding to cues and /or active listening were insufficiently demonstrated
2. The person’s agenda, health beliefs and/or preferences were insufficiently explored

3. The circumstances, relevant cultural differences and/or preferences of those involved were insufficiently responded to

4. Explanations were inadequately shared or adapted for the person’s needs

5. A judgemental approach was shown to the person

6. Respect and/or sensitivity shown to the person was inadequate or inappropriate

7. Ownership or responsibility for decision-making was inadequate or inappropriate

8. Teamwork and/or understanding of others' roles was insufficiently recognised or responded to

9. Safeguarding concerns were inadequately recognised or responded to
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